
 

City Council 
Monday, August 24, 2026 - 5:00 PM 

Regular Meeting 
La Crescent Community Building 

336 South First Street 

AGENDA 
 

 

       Call to Order 
       Pledge of Allegiance 
       Roll Call 
       Action to Change Agenda 

       1.   Consent Agenda 
All items listed under the consent agenda are considered routine by the City Council and will be enacted by one 
motion. There will be no separate discussion of these items. If discussion is desired, that item will be removed 
from the Consent Agenda and will be considered separately.  
 1.1 Minutes- August 10, 2026 

 1.2 Bills payable through August 21, 2026 

 1.3 Cash balance/activity report- July 2026 

 1.4 Library report- July 2026 

 1.5 Donation Resolution 

 1.6 Low Potency Hemp Retail License 

       2.   Public Hearing/Meeting 

       3.   Items for Consideration 
 3.1 Appeal of termination of employment by a former employee of the Fire 

Department  

 3.2 Elizabeth Wefel, Coalition of Greater Minnesota Cities updates 

 3.3 Jess Witkins, Library Director, summer reading presentation 

 3.4 Outdoor Fireworks Display Request- La Crescent-Hokah High School 
Band 

 3.5 Request to switch Fire Department software 

 3.6 Personnel Committee Recommendations 
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 3.7 MPCA GreenCorps Host Site Agreement 

 3.8 City Council bylaws review 

       4.   Unfinished Business 

       5.   Mayor's Comments 

       6.   Staff Correspondence/Committee Updates 
 6.1 Planning Commission minutes 08/04/2026 

       7.   Correspondence 

       8.   Houston County 

       9.   Chamber of Commerce 

       10.   Items for Next Agenda 

       11.   Adjournment 
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Item: 1.1 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Angie Boettcher, City Clerk 
Date: August 24, 2026 
Re:  Minutes- August 10, 2026 
 
Attached for review and consideration by the City Council are minutes from the August 10, 
2026, City Council Meeting. 
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Minutes, Regular Meeting 

City Council, City of La Crescent, Minnesota 

August 10, 2026 

Call to Order 

Pursuant to due call and notice thereof, the first meeting of the City Council of the City of La 

Crescent for the month of August was called to order by Mayor Mike Poellinger at 5:00 PM in 

the La Crescent Community Building, La Crescent, Minnesota, on Monday, August 10, 2026. 

Pledge of Allegiance 
 

Roll Call 

Upon a roll call taken and tallied by the City Clerk, the following members were present: 

Members Cherryl Jostad, Chris Langen, Teresa O'Donnell-Ebner, Dale Williams, and Mayor 

Mike Poellinger.  Members absent: None.  Also present were, City Administrator Cassie Hanan, 

Public Works Director Tyler Benish, City Attorney Skip Wieser, Sustainability Coordinator 

Jason Ludwigson, and City Clerk Angie Boettcher. 

Action to Change Agenda 
 

       1.   Consent Agenda 
All items listed under the consent agenda are considered routine by the City Council and will be enacted by one 

motion. There will be no separate discussion of these items. If discussion is desired, that item will be removed 

from the Consent Agenda and will be considered separately.  
At this time, the Mayor read the following items to be considered as part of the Consent Agenda 

for this regular meeting:  
 

 1.1 Approval of Minutes- 07/24/2026, 07/27/2026, 08/03/2026 
 

 1.2 Bills payable through August 7, 2026 

 

At the conclusion of the reading of the Consent Agenda, Mayor Poellinger asked if the Council 

wished to have any of the items removed from the Consent Agenda for further discussion. 

 

Member Langen made a motion, seconded by Member O’Donnell-Ebner, as follows: 

 

A MOTION TO APPROVE THE CONSENT AGENDA AS PRESENTED. 

  

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

  

Cherryl Jostad Yes 

Chris Langen Yes 

Teresa O'Donnell-Ebner Yes 

Dale Williams Yes 

Mayor Poellinger Yes 

  

and none voted against the same. The motion was declared duly carried.  

       2.   Public Hearing/Meeting 
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       3.   Items for Consideration 
 

 3.1 Consideration of a proposal by MSA Professional Services, Inc. for 

updating the City of La Crescent Comprehensive Plan 

City Administrator Hanan reviewed with City Council a contract by MSA Professional Services, 

Inc. for updating the city of La Crescent Comprehensive Plan for $41,900. The City's 

Comprehensive Plan was last updated in 2016. As good practice, the Comprehensive Plan 

should be updated every ten (10) years.  The Planning Commission reviewed the scope of work 

and contract with MSA.  The City has $12,000 set aside for zoning updates in 

2026.  Administrator Hanan is requesting that those funds be reallocated to this project with the 

remaining $29,900 to be included in the proposed 2027 budget, as well as funding for zoning 

updates.  It was recommended that City Council approve the contract with MSA and allow the 

City Attorney and the City Administrator to make changes to the contract as needed. 

 

Following discussion, Member O'Donnell-Ebner made a motion, seconded by Member Langen 

as follows: 

 

MOTION TO APPROVE THE CONTRACT WITH MSA PROFESSIONAL SERVICES, 

INC. TO UPDATE THE CITY OF LA CRESCENT COMPREHENSIVE PLAN WITH 

FUNDING AS STATED AND ALLOW THE CITY ATTORNEY AND CITY 

ADMINISTRATOR TO MAKE CHANGES TO THE CONTRACT AS NEEDED. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.2 Fire Relief Association pension increase request 

City Council reviewed a Fire Relief Association pension increase request from the La Crescent 

Fire Department Relief Association to increase the annual pension benefit amount from $5,900 

to $6,500.  The Relief Association has adequate funds in their account to cover this increase.  It 

was recommended that City Council approve the request.  Following discussion, Member 

Williams made a motion, seconded by Member O'Donnell-Ebner as follows: 

 

MOTION TO APPROVE THE LA CRESCENT FIRE DEPARTMENTS REQUEST TO 

INCREASE THE ANNUAL PENSION BENEFIT FROM $5.900 TO $6,500. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 
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Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.3 Resolution Seeking State of Minnesota Revenue Sharing Fund to 

Sustain Deputy Registrar Offices 

City Administrator Hanan reviewed with City Council a Resolution seeking State of Minnesota 

Revenue Sharing Funds to Sustain Deputy Registrar Offices.  The Minnesota Deputy Registrar's 

Association (MDRA) is a statewide membership organization promoting common interests of 

deputy registrars in providing professional services to the public and liaison to the state.  The 

MDRA is asking every deputy registrar's office to pursue passage of the resolution.  Following 

discussion, Member Langen introduced the following Resolution and moved its passage and 

adoption: 

 

                                            RESOLUTION NO. 08-26-19 

RESOLUTION SEEKING STATE OF MINNESOTA  
REVENUE SHARING FUND TO SUSTAIN DEPUTY REGISTRAR OFFICES 

  

WHEREAS, the State of Minnesota has a responsive and well-established network of 
locally operated deputy registrars acting as independent agents for the benefit of our 
citizens and the State, who are appointed and regulated by the Minnesota Department of 
Public Safety; and, 

WHEREAS, the State of Minnesota in 1949 established a filing fee on motor vehicle-
related transactions to be retained by the deputy registrar office as their only income to 
pay for all their associated costs in providing this vital local service on the State’s behalf; 
and, 

WHEREAS, increasing costs borne by any office include but are not limited to basic 
inflation, salaries, training, insurance, rent, security, bank fees, utilities, furnishings, 
phones, computers, IT infrastructure, scanners, copiers, paper and toner cartridges, 
postage; and, 

WHEREAS, the Department of Public Safety has transferred 40% of their data entry work 
onto deputy registrars without due compensation for these additional time-consuming 
tasks; and, 

WHEREAS, the Department of Public Safety has aggressively marketed their exclusive 
online and mail-in service options to the public which also captures any filing fee in direct 
competition with deputy registrar offices who depend upon that revenue for their own 
local sustainability; and, 
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WHEREAS, increased costs to provide local services, exacerbated by competition and 
expanded new duties both caused by the State, now routinely outpace the filing fee 
income realized by any deputy registrar office and causing 6 permanent local office 
closures statewide since 2021; and, 

WHEREAS, annual shortages incurred by public deputy offices are now consistently being 
subsidized by their local governments to remain open, while private deputy offices without 
this ability are forced to seek alternative lines of credit elsewhere to remain operational; 
and, 

WHEREAS, a 2022 State commissioned independent expert review (King report) 
specifically calls on the State to share 25-50% of all filing fee revenue derived from the 
Department’s online and mail-in transactions with all local deputy registrar offices, and a 
subsequent State commissioned study from 2024 (Barry-Dunn report) also reinforced the 
overall need to develop a more sustainable revenue model for deputy registrars to remain 
operational. 

NOW, THEREFORE, BE IT RESOLVED the City of La Crescent requests that the 2027 
State Legislature recognize the critical need to sustain deputy registrar offices and to 
enact a permanent state revenue sharing fund for deputy registrars, sourced with 50% 
of the existing filing fee revenue captured by the Department of Public Safety from their 
online and mail-in transactions to be disbursed quarterly among all deputy offices in 
Minnesota. 

 

Passed and adopted this 10th day of August, 2026 

The foregoing motion was duly seconded by Member Jostad and upon a roll call vote taken and 

tallied by the City Clerk, the following Members voted in favor thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.4 Consideration of Grant Agreement with MnDNR CPL Grant Phase III 

Stoney Point 

City Council reviewed a grant agreement that was awarded to the City from Conservation 

Partners Legacy Grant by the Minnesota Department of Natural Resources to complete phase III 

of the forest habitat restoration on the Stoney Point Property.  The project is anticipated to start 

in the late fall and winter of 2027/2028. It was recommended that City Council approve entering 

into the grant agreement.  Following discussion, Member O'Donnell-Ebner made a motion, 

seconded by Member Williams as follows: 
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MOTION TO APPROVE A GRANT AGREEMENT WITH THE MINNESOTA 

DEPARTMENT OF NATURAL RESOURCES TO COMPLETE PHASE III OF THE 

FOREST HABITAT RESTORATION ON THE STONEY POINT PROPERTY. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.5 Request to allow goats in Wieser Park on October 11, 2026 

City Council reviewed a request from the La Crescent Montessori & STEM School to have two 

to four goats at Wieser Park during their Fall Festival on Sunday, October 11, 2026, from 1:00 

p.m. to 4:00 p.m.  The goats will remain in a secure three-foot-high portable pen with a hay 

feeder.  Following discussion, Member Jostad made a motion, seconded by Member Langen, as 

follows: 

 

MOTION TO APPROVE THE LA CRESCENT MONTESSORI & STEM SCHOOLS 

REQUEST TO HAVE TWO TO FOUR GOATS AT WIESER PARK DURING THEIR 

FALL FESTIVAL ON SUNDAY, OCTOBER 11, 2026, FROM 1:00 TO 4:00 P.M. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.6 Resolution — MNDOT IIJA grant funding for the FRA railroad 

crossing elimination grant 

City Council reviewed a Resolution for a grant agreement with MnDOT for IIJA grant match 

funding for the FRA railroad crossing elimination program.  The grant agreement will reimburse 

the City of La Crescent up to $30,645 for the planning and alternative analysis performed by 

SRF Consulting Group.  It was recommended that City Council approve the resolution. 

Following discussion, Member Williams introduced the following Resolution and moved its 

passage and adoption: 
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                 RESOLUTION 08-26-20 

State Funded Program for IIJA Discretionary Grant 

Assistance Terms and Conditions 

SP No. 236-589-002 

August 10, 2026 

  

WHEREAS, the City of La Crescent has applied to the Commissioner of Transportation for 

a grant from the State Program for IIJA Assistance; and 

 WHEREAS, the Commissioner of Transportation has given notice that funding for this   

project is available; and 

 

WHEREAS, the amount of the grant has been determined to be $30,645.00 by reason of the 

lowest responsible bid; 

NOW THEREFORE, be it resolved that the City of La Crescent does hereby agree to the terms 

and conditions of the grant consistent with Minnesota Laws 2023, Chapter 68, Article 1, 

Section 2, Subdivision 5(a), and will pay any additional amount by which the cost exceeds the 

estimate and will return any amount appropriated for the project but not required. The proper 

City officers are authorized to execute a grant agreement and any amendments thereto with 

the Commissioner of Transportation concerning the above-referenced grant. 

 

 

SIGNED: 

 

 

  

  

Mayor 

 

 

ATTEST: 

 

 

  

 

City Clerk 

The foregoing motion was duly seconded by Member O'Donnell-Ebner and upon a roll call vote 

taken and tallied by the City Clerk, the following Members voted in favor thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

  

  

  

  

Page 9 of 119



Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.7 USA Gravel National championship request 

Public Works Director Tyler Benish reviewed with City Council a request from USA Cycling to 

host the 2026 Gravel National Championship on Saturday, September 12, 2026.  A map of street 

closures and layout was included for review.  The local organizing committee would like to 

request the following: 

o a street closure for the start and finish of the race and other street closures as stated 

o support from the La Crescent Police Department and Reserve Officers at critical 

intersections along the route 

o support from the La Crescent Fire Department to provide medical aid as well as traffic 

control along the route for participants 

o support from the La Crescent Public Works Department to provide traffic control, set up 

and tear down 

o allow the use of the Community Ice Arena for race registration, check-in, and back-up 

medical aid station beginning on Thursday, September 10, 2026, through Saturday, 

September 12th. 

o allow temporary use of golf carts on public property and city streets for Gravel National 

Championship-related needs.  The golf carts will be clearly marked for use with the 

Gravel National Championship 

o Allow the use of the Community Ice Arena parking lot for the vendor expo with vendors 

selling food and other goods on public property from 7:30 a.m. on Friday, September 

11th through 6:00 p.m. on Saturday, September 12th. 

o ability to accommodate items or concerns that are not listed if it is critical to the success 

of the Gravel National Championship at the discretion of the department head for the 

Police, Fire, and Public Works Departments. 

Following discussion, Member Langen made a motion, seconded by Member Jostad, as follows: 

 

MOTION TO APPROVE USA CYCLING TO HOST THE 2026 NATIONAL GRAVEL 

CHAMPIONSHIP ON SATURDAY, SEPTEMBER 12, 2026, WITH REQUESTS AS 

STATED. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

Page 10 of 119



 3.8 Temporary Liquor License Application- Explore La Crosse for the 

Gravel National Championship event to be held September 11-12, 2026 

at Abnet Field 

City Council reviewed a temporary liquor license request from Explore La Crosse for the Gravel 

National Championship event to be held from September 11–12, 2026, at Abnet Field.  The 

application appears to be in order, and it was recommended that City Council approve the 

application and authorize that it be forwarded to the Minnesota Department of Public Safety for 

issuance.  Following discussion, Member Teresa O'Donnell-Ebner made a motion, seconded by 

Member Langen, as follows: 

 

MOTION TO APPROVE THE TEMPORARY LIQUOR LICENSE REQUEST FROM 

EXPLORE LA CROSSE FOR THE GRAVEL NATIONAL CHAMPIONSHIP FROM 

SEPTEMBER 11, 2026, TO SEPTEMBER 12, 2026, AT ABNET FIELD AND 

AUTHORIZE THAT IT BE FORWARDED TO THE MINNESOTA DEPARTMENT OF 

PUBLIC SAFETY FOR ISSUANCE. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and Member Jostad abstained.  The motion was declared duly carried y a 4-0 vote. 

 3.9 Personnel Committee Recommendations 

The Personnel Committee had the following recommendations: 

 

1.  Accept Administrative Assistant Chris Fortsch's resignation effective August 14, 2026. 

Following discussion, Member O'Donnell-Ebner made  a motion, seconded by Member Langen 

as follows: 

 

MOTION TO ACCEPT ADMINISTRATIVE ASSISTANT CHRIS FORTSCH'S 

RESIGNATION EFFECTIVE AUGUST 14, 2026. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

Page 11 of 119



 

Member O'Donnell-Ebner made a motion, seconded by Member Williams as follows: 

 

MOTION TO AUTHORIZE CITY CLERK BOETTCHER TO PLAN A SMALL 

INTERNAL GATHERING ON OR BEFORE MS. FORTSCH'S LAST DAY OF 

EMPLOYMENT WITH THE COST TO BE COVERED BY THE CITY AND TO 

THANK HER FOR HER TIME WITH THE CITY. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 

2. Post the position of Administrative Clerk with an application deadline of September 1, 

2026.  A memo, position description, and wage scale was included.  Following discussion, 

Member O'Donnell-Ebner made a motion to approve the posting of the Administrative Clerk 

position and request that a City Council member actively participate in the review of the 

applications and the interview panel.  The motion failed due to no second.  Following further 

discussion, Member Langen made a motion, seconded by Member Williams as follows: 

 

MOTION TO APPROVE POSTING THE POSITION OF ADMINISTRATIVE CLERK 

WITH AN APPLICATION DEADLINE OF SEPTEMBER 1, 2026. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 

3. Utilize the League of Minnesota Cities Collaboration services to address ongoing personnel 

issues.  Following discussion, Member O'Donnell-Ebner made a motion, seconded by Member 

Langen as follows: 

 

MOTION TO APPROVE THE UTILIZATION OF THE LEAGUE OF MINNESOTA 

CITIES COLLABORATION SERVICES TO ADDRESS ONGOING PERSONNEL 
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ISSUES. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.10 Final Pay Request- S. 6th St, and Oak St. Reconstruction 

City Administrator Hanan reviewed with City Council a final payment of $11,281.70 to Griffin 

Construction Company in the bills payable for the South 6th Street and Oak Street 

Reconstruction Project.  It was recommended that City Council accept the project and authorize 

final payment.  This will start the two-year maintenance bond on the project.  A letter from the 

City Engineer regarding the recommendation was included.  Following discussion, Member 

Langen made a motion, seconded by Member Williams, as follows: 

 

MOTION TO AUTHORIZE FINAL PAYMENT OF $11,281.70 TO GRIFFIN 

CONSTRUCTION COMPANY AND ACCEPT THE PROJECT FOR THE SOUTH 6TH 

STREET AND OAK STREET RECONSTRUCTION PROJECT WHICH WILL START 

THE TWO-YEAR MAINTENCE BOND ON THE PROJECT. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.11 Expenditure request- All-staff training day October 12, 2026 

City Administrator Hanan reviewed with City Council a request to close City Hall to the public 

on Monday, October 12, 2026, to hold an all-staff training day and the use of discretionary 

funds of $1,635.00 to cover the cost of the training and to provide breakfast and lunch for staff. 

The training would be from 8:00 a.m. to 3:30 p.m. at the Wieser Pavilion.  Following 

discussion, Member O'Donnell-Ebner, seconded by Member Williams as follows: 

 

MOTION TO APPROVE TO CLOSE CITY HALL TO THE PUBLIC ON MONDAY, 

OCTOBER 12, 2026, IN ORDER TO HOLD AN ALL-STAFF TRAINING DAY 

INCLUDING CITY COUNCIL MEMBERS AND CONTRACTED STAFF AT THE 
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WIESER PAVILION FROM 8:00 A.M. TO 3:30 P.M. AND TO USE THE 

DISCRETIONARY FUNDS OF $1,635.00 TO COVER THE COST OF THE TRAINING 

AND PROVIDE BREAKFAST AND LUNCH FOR STAFF. 

 

Upon a roll call vote taken and tallied by the City Clerk, the following Members voted in favor 

thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.12 Resolution authorizing joining the Statewide Volunteer Firefighter 

Defined Benefit Plan 

City Council reviewed a letter from Fire Chief Josh Tarrence stating that the La Crescent Fire 

Department Relief Association has approved a Resolution stating that the Relief Association 

would like to join the PERA Statewide Volunteer Benefit Fund, effective January 1, 2027.  The 

La Crescent Fire Department Relief Association is requesting City Council, as the Governing 

body of the Relief Association, to approve a Resolution for the Relief Association to join the 

PERA Statewide Volunteer Benefit Fund.  Todd Hase, Treasurer of the Relief Association, was 

in attendance to answer questions.  Following discussion, Member Williams introduced the 

following Resolution and moved its passage and adoption: 

 
City of La Crescent 

Resolution No. 08-26-21 

 

A RESOLUTION for governing bodies to join the Statewide Volunteer Firefighter Defined Benefit Plan 
(SVF DBP). 
 
WHEREAS: The city is authorized to join the Statewide Volunteer Firefighter Defined Benefit Plan (SVF 
DBP) administered by the Public Employees Retirement Association (PERA); and 
 
WHEREAS: The city and the city’s fire department relief association (if one exists) have jointly 
consented to and obtained a cost analysis for joining the SVF DBP for PERA not more than 120 days ago; 
and 
 
WHEREAS: The city highly values the contributions of city fire department members to the safety and 
well-being of our community and wishes to safeguard their pension investments in a prudent manner; 
and 
 
WHEREAS: The existing benefit level for the city fire department is currently at $5,900 per year of 
service pursuant to current relief association bylaws. 
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NOW THEREFORE, BE IT RESOLVED: by the city council of La Crescent, Minnesota: 
 
1.  The city hereby approves coverage by and requests participation in the SVF DBP 
     administered by PERA under the terms provided in the PERA cost analysis at the $6,500  
     benefit level per year of service, effective January 1, 2027; and 
2.  The city hereby approves coverage by and requests participation in the SVF DBP    
     administered by PERA under the terms provided in the PERA cost analysis with the vesting 
     schedule beginning at 4% after 5 years of service, increasing by 4% each year until 100%  
     vesting is reached after 20 years of service; and 
3.  The city clerk/administrator and mayor are hereby authorized to bring this resolution into  
      effect.  
 
I Mikel Poellinger, council member of the City of La Crescent, do hereby certify that this is a true and 
correct transcript of the resolution that was adopted at a meeting held on the 10th of August, 2026; the 
original of which is on file in this office.  I further certify that _____members voted in favor of this 
resolution and that____voted against the resolution.  Total of _____members were present and voting. 
 

BY:       ATTEST: 

 

____________________   ____________  ____________________   ___________ 

Mayor          Date   City Clerk         Date 

 

The foregoing motion was duly seconded by Member O'Donnell-Ebner and upon a roll call vote 

taken and tallied by the City Clerk, the following Members voted in favor thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

 3.13 Gambling Premises Permit Application- Lancer Booster Club 

City Administrator Hanan reviewed with City Council a Gambling Premises Permit application 

from the Lancer Booster Club for the La Crescent-Hokah Middle/High School located at 1301 

Lancer Blvd.  The Application appears to be in order and it was recommended that City Council 

approve the application.  Following discussion, Member O' Donnell-Ebner made a motion, 

seconded by Member Langen, as follows: 

 

MOTION TO APPROVE A GAMBLING PREMISES PERMIT APPLICATION FROM 

THE LANCER BOOSTER CLUB FOR THE LA CRESCENT-HOKAH MIDDLE/HIGH 

SCHOOL LOCATED AT 1301 LANCER BOULEVARD. 

 

The foregoing motion was duly seconded by Member O'Donnell-Ebner and upon a roll call vote 

taken and tallied by the City Clerk, the following Members voted in favor thereof, viz; 
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Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 

Dale Williams - Yes 

Mayor Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried. 

       4.   Unfinished Business 
 

       5.   Mayor's Comments 
 

       6.   Staff Correspondence/Committee Updates 
 

 6.1 Explore La Crosse June 2026 Minutes 

City Council reviewed the June 16, 2026, Explore La Crosse Board Meeting minutes. 

 6.2 Explore La Crosse July 2026 Agenda 

City Council reviewed the July 28, 2026, Explore La Crosse Board Meeting agenda. 

 6.3 Ribbon Cutting- Wieser Park Solar Panels and Playground 

City Council reviewed a flyer for a ribbon cutting ceremony at Wieser Park for the new solar 

panels and playground equipment on August 18, 2026, at 5:00 p.m. 

       7.   Correspondence 
 

 7.1 Representative Greg Davids Recognition- League of Minnesota Cities 

Legislator of Distinction 

City Council reviewed a letter of recognition for Representative Greg Davids, who was selected 

as a League of Minnesota Cities Legislator of Distinction for 2026. 

       8.   Houston County 

Houston County Commissioner Cindy Wright was in attendance and had no updates. 

       9.   Chamber of Commerce 

A representative from the La Crescent Chamber of Commerce was in attendance and had no 

updates. 

       10.   Items for Next Agenda 
 

       11.   Adjournment 

There being no further business to come before the Council at this time, Member Williams 

made a motion, seconded by Member Langen to adjourn the meeting.  Upon a roll call vote 

taken and tallied by the City Clerk, the following Members present voted in favor, thereof, viz; 

 

Cherryl Jostad - Yes 

Chris Langen - Yes 

Teresa O'Donnell-Ebner - Yes 
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Dale Williams - Yes 

Mike Poellinger - Yes 

 

and none voted against the same.  The motion was declared duly carried and the meeting duly 

adjourned at 5:43 p.m. 

   

Approval Date:   

 Signed: 

  

 _________________________________  

Mayor 

  

Attest:  

  

_________________________________  

City Administrator 
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Item: 1.2 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Cassie Hanan, City Administrator 
Date: August 24, 2026 
Re:  Bills payable through August 21, 2026 
 
Attached for review and consideration by the City Council are the bills payable for the period 
ending August 21, 2026.  We would suggest that the City Council approve the payment of the 
bills payable as presented. 
 

Page 18 of 119



Page 19 of 119



Page 20 of 119



Page 21 of 119



Page 22 of 119



Page 23 of 119



Page 24 of 119



Page 25 of 119



Page 26 of 119



Page 27 of 119



 

Item: 1.3 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Kara Tarrence, Finance Director 
Date: August 24, 2026 
Re:  Cash balance/activity report- July 2026 
 
Attached is the Cash Balance/Activity Report for July 2026. 
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Item: 1.4 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Kara Tarrence, Finance Director 
Date: August 24, 2026 
Re:  Library report- July 2026 
 
Attached is the Library Report for July 2026. 
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Item: 1.5 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Cassie Hanan, City Administrator 
Date: August 24, 2026 
Re:  Donation Resolution 
 
Attached is a donation resolution accepting a donation to the Fire Department. We recommend 
that the Council approve this resolution. 
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RESOLUTION NO. 08-26-22 

RESOLUTION ACCEPTING DONATIONS MADE TO THE CITY OF LA CRESCENT IN 
AUGUST 2026 

 

WHEREAS, the following donations were made to the City of La Crescent in the month of 
August 2026: 

1.   Greg Marnach wishes to donate $1,000.00 to the La Crescent Fire Department.  

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of La Crescent hereby 
accepts the donations as stated above.  

ADOPTED this 21st day of August 2026.  

 

 

      SIGNED: 

 

      ______________________________________ 

      Mayor 

 

ATTEST: 

 

______________________________ 

City Clerk 
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Item: 1.6 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Cassie Hanan, City Administrator 
Date: August 24, 2026 
Re:  Low Potency Hemp Retail License 
 
Attached for review and consideration is a Low Potency Hemp Retail License Application from 
EMD Tobacco. This application appears to be in order and we recommend approval. 
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Item: 3.1 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Cassie Hanan, City Administrator 
Date: August 24, 2026 
Re:  Appeal of termination of employment by a former employee of the Fire 

Department 
 
Please see the attached memo and information from Attorney Wieser regarding agenda item 3.1. 
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Item: 3.2 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Cassie Hanan, City Administrator 
Date: August 24, 2026 
Re:  Elizabeth Wefel, Coalition of Greater Minnesota Cities updates 
 
Elizabeth Wefel, Coalition of Greater Minnesota Cities, will be in attendance at the City Council 
meeting to provide an update on the current priorities and work of the Coalition.  
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2026 CITY VISIT
LA CRESCENT, MN

August 24, 2026     |     Elizabeth Wefel
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2

CGMC:

• Local Government Aid 
(LGA)/Property Taxes

• Environment and Energy
• Housing
• EMS
• Economic Development
• Transportation
• Annexation and Land Use
• Labor and Employment

MORE THAN 100 CITIES 

ACROSS THE STATE 

WORKING TOGETHER
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2026 

LEGISLATIVE 

SESSION 

RECAP
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DIVIDED GOV’T BRINGS LOW 

EXPECTATIONS

• DFL maintains 1-seat majority in 
Senate

• House evenly divided at 67-67

• Everything is a four-way negotiation: 
Gov. Walz, House DFL, Senate DFL, 
House GOP

• Focal points for the session:

o Fraud

o Guns

o HCMC

o School Safety

o Bonding
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TASKS FOR THE SESSION

✓ Protect LGA

✓ Pass a bonding bill

✓ Lead line funding

✓ Resist zoning and development pre-

emption
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6Source: Minnesota Management & Budget (February 2026)

FEBRUARY 2026 STATE 

BUDGET FORECAST
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NON-BUDGET YEAR, FISCAL 
CHALLENGES LIMIT SPENDING 
TALK

• Budget situation is improved, but still 
challenging

• Very little spending contemplated this session
• Focus on bonding bill and policy
• 2025 = Threat to LGA

o Senate DFL proposal to cut $20 million 
defeated

• 2026 = No discussion of cutting LGA
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BONDING
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BACKGROUND ON THE 

BONDING BILL

• Bonding bill in 2025

• Bonding bill requires bipartisanship

• Governor’s bonding proposal:

o Heavy on state-owned assets

o Capitol complex security

o PFA = $99 million

o BDPI - $2.5 million

o Local roads/bridges = $0

o Local project set aside = $35 million
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CGMC BONDING EFFORTS

• Bonding bill a 
top focus of 
lobbying this 
session
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BONDING BILL PASSES 

WITH IMPRESSIVE 

LEGISLATIVE SUPPORT

• Total $1.24 billion package from all sources
• $400+ million in PFA programs and local water and 

wastewater grants
o PFA = $122 million (grant and loan programs)

• Local bridges = $25 million (undesignated)
• Local roads = $47 million
• BDPI = $2 million
• Unlike 2025, millions in local projects
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LEAD 

SERVICE 

LINES
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MOMENTUM ON LEAD LINES UNDER 

THREAT

• 2037 EPA deadline to remove lead service 
lines

• $240 million allocated in 2023 session
• Initial inventory:

• 87,000 lead lines statewide
• 200,000 still to be identified

• Total cost estimate $1.5 billion
• Reaching goal will require yearly progress 

with adequate funding
• Without infusion of dollars 2027 

construction season in peril
• CGMC ask = $250 million
• Inventory map → 

https://maps.umn.edu/LSL/ 
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LEAD LINE DISAPPOINTMENT

• Lead line money 
included in bonding 
bill

• Squeezed by other 
bonding bill priorities

• Only $15 million 
included in final 
package

• Need for dedicated 
funding source
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HOUSING & 

ZONING
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2024 “MISSING MIDDLE” → 2025 

“YES TO HOMES” → 2026 “STARTER 

HOME ACT

“Starter Home Act” had many of the same elements. Different 
framework:
• Preemption of aesthetic and material standards, HOA preemption, require 

ADUs
• Cities over 5,000…

• Must allow up to four units on 33% of area zoned as single-family
• No minimum lot size greater than 1/8 acre in greenfield areas
• Must allow multi-family in 33% of area zoned commercial
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CITIES OVER 10,000

Choose your 

own adventure!

• Cities of the 1st, 2nd, and 3rd class must pick 
a specified number of additional 
requirements from a list of choices. 
Choices include things like:
o Parking minimums
o Additional upzoning in single-family 

zones
o Additional allowance for multi-family 

in commercial zones
o Creation of a housing trust fund
o Housing subsidy programs
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CGMC & METRO ALLIES DEFEAT BILL

• LMC drops active opposition to bill

• CGMC, Metro Cities, and the Municipal 
Legislative Commission continues 
opposition

• Bill defeated in House committee

• No hearing in the Senate

• Expect advocates and legislators to bring 
back some version of preemption again in 
2027
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LOOKING 

AHEAD
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ALL EYES ON THE ELECTION

• Open Governor’s race with primary to set final 
field in August

• All 201 legislative seats on the ballot

• Lots of retirements mean lots of new faces

• CGMC will use interim to engage with 
candidates

o Candidate education packet on CGMC issues 
coming later this summer

• Session scheduled to convene on January 14, 
2027.
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UPCOMING CGMC 

EVENTS
• 2026 CGMC Fall Conference – November 12-13, Waite 

Park

• 2027 CGMC Legislative Action Day – February 10, 2027, 

St. Paul

• 2027 CGMC Summer Conference – TBD, Owatonna

Reach out to Emma Cliff at etcliff@flaherty-hood.com with any 
questions about CGMC events!
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QUESTIONS?

Elizabeth Wefel

(651) 225-8840

eawefel@flaherty-hood.com

GREATERMNCITIES.ORG    |    @GREATERMNCITIES
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Item: 3.3 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Cassie Hanan, City Administrator 
Date: August 24, 2026 
Re:  Jess Witkins, Library Director, summer reading presentation 
 
Jess Witkins, Library Director, will be in attendance to discuss the summer reading program.  
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Ongoing Education

Reading Challenges

241 Youth and Teen

Participants

Up 4% in registration from

2025

Programming

Circulation

Increased Outreach

Plant a Seed,
Read!

821 attendees came out for our

youth and family programs this

year, a 29% decrease from 2025.

However, we added 12 adult-

focused programs over the

summer which brought in 151

attendees.

Up 12% from 2025 in outreach

programs. This year, in addition to

the farmer’s market, we added

more storytimes, continued Littles

at the Library, attended the

Garden GROW Party, and more!

Library checkouts went up

22% in June and July with an

average of 5,326

checkouts/month. 

This year’s Legacy programs

explored reptiles, family

comedy, metalworking, and

painting. Additionally, our

Public Health Student Intern

brought in programs and

displays for a wealth of

environmental public health.

La Crescent Public Library
SRP Review 2026
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Item: 3.4 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Josh Tarrence, Building Inspector/Fire Chief, Luke Ahlschlager, Police 

Chief 
Date: August 24, 2026 
Re:  Outdoor Fireworks Display Request- La Crescent-Hokah High School 

Band 
 
The La Crescent-Hokah High School Band has submitted an application to conduct a supervised 
fireworks display on Friday, September 4th, 2026. In the event of inclement weather, the rain 
date is scheduled for Friday, September 11th, 2026. The display will take place at the La 
Crescent-Hokah High School Athletic Fields on Lancer Boulevard. Their intentions are to 
discharge fireworks at the beginning of the game during the Star-Spangled Banner, and again 
during the band’s halftime performance. The display will be conducted by a Minnesota State Fire 
Marshal’s Office Certified Operator. The application, and intended plan have been reviewed by 
the La Crescent Fire Chief and the La Crescent Police Chief. After review, both feel the 
fireworks display is well planned and can be conducted in a safe and enjoyable manner. The La 
Crescent Fire Department is willing to provide a brush truck and small crew during the display 
for added safety measures. Fire Chief Tarrence and Police Chief Ahlschlager recommend 
approving the application for the fireworks display. Erik Chapman, the High School Band 
Director, and the Fire Chief will be in attendance at the meeting in case of any questions. 
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Item: 3.5 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Josh Tarrence, Building Inspector/Fire Chief 
Date: August 24, 2026 
Re:  Request to switch Fire Department software 
 
In January of 2026, the Fire Department began using the software program ResponseMaster, by 
Emergency Solutions Inc. This software was chosen based on being the least expensive option 
that was presented to do all the functions the Fire Department needed. The company advised Fire 
Department administration that the software would be able to provide all necessary reports and 
document all necessary information the department needed. After using the software for 7 
months, it has been determined that it will not document all the needed information nor is it 
capable of producing the required reports needed for attendance and payroll. The software 
provider is also not willing to help create the needed reports nor can they modify the software to 
document the needed information. The Fire Department has looked into other software options. 
After researching other options, sitting through demonstrations and extensive meetings with 
software providers, the Fire Department is requesting to switch to Red Alert System by Alpine 
Software. Alpine Software has ensured that the software will do everything we need. We will 
continue to use ResponseMaster through the end of 2026 as we have paid for the full year, and 
start with Red Alert by Alpine, January 1st of 2027. Enclosed is the estimate for Red Alert. If 
approved, Alpine will begin the implementation and training process with the go live date 
scheduled for January 1st, 2027. Alpine will delay the invoice for the software until after January 
1st, 2027 so funds will come out of next budget year. Thank you for your consideration and 
support. 
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La Crescent Fire Dept - RedAlert System
Ballpark Pricing
La Crescent Fire Dept
PO Box 142
La Crescent, MN 55947
United States

Josh Tarrence
jtarrence@cityoflacrescent-mn.gov
(507) 895-4409

Reference: 20260820-161351117
Quote created: August 20, 2026

Quote expires: September 30, 2026
Quote created by: Will Wendel

"Account Executive"
willw@alpinesoftware.com

Comments from Will Wendel

Pricing & Contract Terms
Alpine Software offers 1-, 3-, or 5-year agreements. Annual contracts include a 3–5% annual uplift
depending on the length and size of the agreement.
The pricing shown reflects the annual cost for the first year of service and is provided for quoting
purposes only — this document is not a contract.
Any discounts included in this quote are not temporary or promotional. They are permanent and will
carry forward for the duration of your agreement. Your discounted rate is locked in and will not
increase due to the expiration or removal of a discount.
Billing Considerations
If needed, we can delay your first invoice for up to one year while beginning implementation
immediately after contract signature to help align with your budget cycle.
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Products & Services

Item & Description Quantity Unit Price Total

RedAlert Desktop 1 $3,500.00 
/ year

$3,500.00 / year

RedAlert Email/Paging CAD Interface 1 $500.00 
/ year

$500.00 / year

RedAlert Pay Per Call Tracking System 1 $500.00 
/ year

$500.00 / year

RedAlert Scheduling 1 $1,500.00 
/ year

$1,500.00 / year

RedAlert Responder 1 $500.00 
/ year

$500.00 / year

Centralized platform for incident reporting, personnel manage‐

ment, daily logs, document management, training, certification, 

and event scheduling. Includes NERIS compliance for state and fed‐

eral submission, integrated imaging and records, and secure docu‐

ment storage for all department operations. Includes US-based cus‐

tomer support in Rochester, NY. Designed for deployment on 

Windows-based operating systems only. NERIS input from a mobile 

device is provided as an extension of RedAlert Desktop.

for 1 year

Receives the same alert data transmitted from the dispatch center 

to alerting applications via email or paging data push. Supports ba‐

sic alerting and limited automation of incident report creation 

based on available dispatch information. Implementation requires 

coordination with the dispatch agency to define integration scope 

and confirm any vendor-imposed interface fees prior to setup.

for 1 year

Module for tracking, calculating, and reporting per-call compensa‐

tion for responders. Automatically logs attendance and participa‐

tion from incident entries, applies department-defined pay rates, 

and exports payment summaries for payroll or municipal 

processing.

for 1 year

Configurable shift and staffing scheduler for managing shift calen‐

dar, time‑off requests, shift trades, and automated notifications.

for 1 year

Mobile Responder solution that provides real-time incident notifica‐

tions, response status updates, and routing for personnel within the 

RedAlert Mobile App.  

for 1 year
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Item & Description Quantity Unit Price Total

RedAlert Station Monitor 1 $200.00 
/ year

$200.00 / year

RedAlert Mapping 1 $1,000.00 
/ year

$1,000.00 / year

RedAlert Retone 1 $200.00 
/ year

$200.00 / year

RedAlert Assets, Inventory, and Maintenance 1 $1,000.00 
/ year

$1,000.00 / year

RedAlert Mobile Inventory QR and Bar Coding System 1 $250.00 
/ year

$250.00 / year

RedAlert Mobile 1 $0.00 
/ year

$0.00 / year

Digital station display for call alerts, shift information, and depart‐

ment bulletins. Delivers interface for display boards in truck bay or 

office areas of the fire house. Includes CAD interface and GIS map‐

ping integration.

-Includes the software for the bulletin board display (Up to X 

Bulletins).

-Department is responsible for display hardware (TV, monitor, 

screen, etc.) and HDMI connection to that display via a laptop or PC 

that will host the software

for 1 year

GIS‑powered mapping solution enabling hydrant plotting, POI plot‐

ting, hazard, and pre‑incident plan visualization across Desktop, 

Mobile, and MDT platforms. Supports hydrant layers, property 

boundaries, and live map overlays for field and station use. Includes 

RedAlert Hydrant Management in package.

- Includes Preplans 

for 1 year

Supplemental CAD alerting and notification service allowing de‐

partments to retransmit CAD activations via text, push notification, 

or pager for secondary alerting redundancy.

for 1 year

End‑to‑end asset, equipment, and fleet management system for 

tracking truck checks, equipment checks, fleet inspections, hoses, 

SCBAs, inventory, maintenance, and work orders. Provides lifecycle 

tracking, automated notifications, and compliance reporting for ap‐

paratus and station assets.

for 1 year

Streamline inventory management with built-in barcode and QR 

code scanning in the RedAlert Mobile app, enabling faster individ‐

ual item checks, batch inspections, and new item entry directly 

from your device's camera.

Requires RedAlert Assets, Inventory, and Maintenance System for 

functionality. 

for 1 year

Mobile application that acts as an extension of RedAlert Desktop. for 1 year
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Item & Description Quantity Unit Price Total

RedAlert Paging & Reminders 1 $200.00 
/ year

$200.00 / year

RedAlert Implementation, Product Training, &
Configuration Services

1 $0.00  $0.00

Annual subtotal $9,350.00

One-time subtotal $0.00

Total $9,350.00

Purchase terms

Questions? Contact me

Will Wendel
"Account Executive"
willw@alpinesoftware.com

Alpine Software
295 Woodcliff Drive
Fairport, NY 14450
United States

Integrated notification module that automates delivery of system 

alerts, task reminders, and scheduled notifications to personnel via 

email, text, or in-app messaging. Supports customizable reminder 

intervals for inspections, maintenance, training, and compliance 

deadlines. Ensures critical assignments and time-sensitive activities 

are completed on schedule across all RedAlert modules.

for 1 year

Comprehensive professional services for configuring, customizing, 

training, and deploying the RedAlert platform based on depart‐

ment purchases. Training is delivered in a one-on-one, train-the-

trainer format and continues until the platform is fully operational.
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Item: 3.6 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Cassie Hanan, City Administrator 
Date: August 24, 2026 
Re:  Personnel Committee Recommendations 
 
The Personnel Committee has the following recommendations for consideration by the City 
Council: 
1. Remove the probationary status of firefighters Brad Northrup, Jaden George, Joe Sandvik, and 
Brandon Welke effective August 1, 2026.  
2. Accept the resignation of probationary firefighter Jacine Johanningmeier effective August 1, 
2026. 
 
A letter from Fire Chief Josh Tarrence is attached.  
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Item: 3.7 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Jason Ludwigson 
Date: August 24, 2026 
Re:  MPCA GreenCorps Host Site Agreement 
 
The City of La Crescent has been selected to host a GreenCorps member in 2026/2027. The 
Minnesota GreenCorps program is a program coordinated by the Minnesota Pollution Control 
Agency (MPCA) that aims to preserve and protect Minnesota’s environment while training a 
new generation of environmental professionals. Minnesota GreenCorps members serve full-time 
at their host site for 11 months, from September to August each year. Members implement 
environmental projects to build community resilience in one of four topic areas: community 
readiness and outreach, energy conservation and green transportation, stormwater and forestry, 
waste reduction and recycling. Sample projects include activities such as coordinating multi-
modal transportation events, educating community members and youth, removing invasive 
species, installing rain gardens, benchmarking energy, conducting waste sorts, and more.  

The member’s efforts will be focused on stormwater and forestry. The member will work with 
the city from September 2026 to August 2027. The member will work closely with the public 
works director and will be supervised by myself during service time with the city. I will be in 
attendance to answer any questions.  
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Minnesota GreenCorps 
Host Site Agreement 

Program Year 2026-2027 

SWIFT #: 293934 

 

I. Purpose 

This Agreement is between the State of Minnesota, acting through its Commissioner of the Minnesota Pollution 
Control Agency (MPCA), 520 Lafayette Road North, St. Paul, MN 55155, using the Minnesota GreenCorps program, 
herein after referred to as “State” or “MPCA,” and City of La Crescent, 315 Main Street, La Crescent, MN 55947 
herein after referred to as the “host site.” The Agreement delineates the terms, conditions, and rules of 
participation in the Minnesota GreenCorps program for the 2026-2027 program year. 

II. Term of agreement 

Effective date: September 18, 2026, or the date the State obtains all required signatures under Minn. Stat. § 
16C.05, subd. 2, whichever is later.  

Expiration date: August 24, 2027, or until all obligations have been satisfactorily fulfilled, whichever occurs first.  

III. Authorized representatives 

The MPCA’s Authorized Representative is Candice McElroy, Minnesota GreenCorps Program Coordinator, 520 

Lafayette Road North, St. Paul, MN 55155, 651-757-2610, candice.mcelroy@state.mn.us, or her successor. 

The host site’s Authorized Representative is Cassie Hanan, Administrator, 315 Main Street, La Crescent, MN 
55947, 507-895-4668, chanan@cityoflacrescent-mn.gov, or their successor. If the host site’s Authorized 
Representative changes at any time during this Agreement, the host site must immediately notify the MPCA. 

The host site supervisor is: Jason Ludwigson, Sustainability Coordinator, 315 Main Street, La Crescent, MN 55947  
507-313-9633, jludwigson@cityoflacrescent-mn.gov, or their successor. If the supervisor(s) changes at any time 
during this Agreement, the host site must immediately notify the MPCA. 

IV. Member position description 

The host site will provide direction, supervision, training, and resources for the Stormwater & Forestry Minnesota 
GreenCorps member, performing activities per the below position description. The MPCA is responsible for 
candidate selection, ensuring that selected members meet the eligibility requirements and qualifications outlined 
below.  
 
Summary: Strengthen host site capacity and community resilience by implementing stormwater and forestry best 
practices to improve water quality and public lands through activities such as rain garden maintenance, erosion 
control, invasive species removal, and tree plantings. Assist in collecting, managing, and analyzing data by 
inventorying and/or assessing stormwater best management practices (BMPs), chloride sources and 
concentrations, and trees and forest health. Provide outreach opportunities to increase awareness and engage 
community members.  

 
Essential functions  

• Inventory or assess existing stormwater BMPs and manage associated data.  

• Implement or maintain green infrastructure practices, such as rain gardens, permeable pavement, green 
roofs, bioswales, etc.  

Docusign Envelope ID: 8004162B-D1E2-8B54-835C-20AC4BE04F88
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• Provide community outreach, education, and guidance about the benefits of green stormwater 
infrastructure practices and pollution prevention to improve water quality.  

• Develop or update stormwater or forest management plans, Emerald Ash Borer/pest management plans, 
invasive species management plans, tree care plans, etc.  

• Conduct tree inventory and manage associated data.  

• Facilitate the distribution of tree canopy by conducting research, planning, and coordinating community 
tree plantings. 

• Improve public land through activities such as clearing natural debris, planting resilient plants and trees, 
and removing invasive species.  

• Identify local chloride sources and management strategies and provide outreach, education, and guidance 
on proper salt application. Incorporate best management practices for road and sidewalk salt reduction 
e.g., improved snow removal, product storage, and application.  

• Conduct surveys to collect pre/post information from participants in trainings, events, workshops, etc., on 
knowledge gained and/or behavior change to more sustainable environmental practices. 

• Use resources/calculators (e.g., Minnesota Stormwater Manual, minimal impact design standards (MIDS) 
calculator, i-Tree) to quantify the benefits of best practices. 

• Mobilize volunteers to assist in the implementation of activities. 

• Assist with additional sustainability-related projects as outlined in the community readiness and outreach, 
energy conservation and green transportation, and waste reduction and recycling position descriptions 
(not to exceed 20% of the time on the service plan). 

Qualifications 

Minimum qualifications: 

• Must be a minimum of 18 years or older. 

• Must be a U.S. Citizen, U.S. National, or a lawful permanent resident of the U.S. 

• Must be eligible to serve in AmeriCorps and commit to completing the AmeriCorps service term.  

• Must have two years post-secondary education (a two-year associate degree or completion of sophomore 
year in a four-year degree program) or equivalent of six (6) months professional experience (volunteer, 
internship, or work). 

• Must have a demonstrated interest in the environment and service and community work.  

• Must have a valid driver’s license and consent to and pass a driving record check (if the position requires 
driving).  

• Must consent to, and pass, an AmeriCorps required criminal history check, including an FBI fingerprint 
check. 

Preferred qualifications 

• Ability to build and maintain relationships. 

• Ability to work well independently and on diverse teams. 

• Ability to take initiative and effectively manage projects.  

• Ability to research and organize information.  

• Effective communication, presentation, and writing skills. 

• Functional computer skills: word processing, spreadsheet, database management. 
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Physical requirements 

• Most positions are primarily based in an office setting and require sitting, standing, and operating a 
computer and telephone.  

• Most positions require light to moderate lifting, bending, stooping, pulling, kneeling, and/or carrying. 

• Some (limited) positions require the use of hand tools and/or power tools (e.g., chainsaws). Personal 
protective equipment and safety training must be provided by the host site.  

• Some (limited) positions require the ability to work outdoors in adverse weather conditions, such as wind, 
rain, and high or low temperatures on uneven terrain for up to 8 hours at a time.  

While Minnesota GreenCorps members will be selected for placement based on their qualifications and 
commitment to service, members may not bring highly specialized skills to their position. Members participate in 
the Minnesota GreenCorps program to give back to their communities and gain valuable skills and experience in 
the environmental field. Host sites will need to invest time in member training and professional development. 

V. Responsibilities of the MPCA 

The MPCA, acting through Minnesota GreenCorps program staff, supporting staff, and management, is responsible 
for providing oversight to the Minnesota GreenCorps program on a statewide level, including member 
management, site management, and compliance with all AmeriCorps rules and regulations.  

A. Member selection and management  

1. Interview and selection: The MPCA will accept and screen all applications for member positions. The 
MPCA reviews applications, selects candidates for interviews, and makes offers. The MPCA has the 
responsibility and authority to make final selection decisions. 

2. Criminal history checks: Per AmeriCorps requirements, the MPCA will conduct a criminal history check on 
selected member applicants. This includes a national sex offender database search, and a state and FBI 
fingerprint-based check. Member participation in the Minnesota GreenCorps program is contingent upon 
passing these criminal history checks. Some positions also require passing a driving record check, 
administered by the MPCA. The host site is responsible for conducting any additional checks that the host 
site may require. 

3. Program requirements: Minnesota GreenCorps program staff will track and monitor each member’s 
progress in completing program requirements. This includes monitoring service hours to ensure the 
member will complete the minimum hour requirement by the end of the program term. 

4. Oversight: While the host site will provide day-to-day supervision, Minnesota GreenCorps program staff 
will communicate regularly with the member to provide guidance and ensure continued project alignment 
with the service plan, position description, and goals of the Minnesota GreenCorps program and the 
MPCA. The MPCA will schedule and conduct a minimum of one site visit during the year.  

5. Benefits: The MPCA is responsible for administering and overseeing member benefits including the living 
allowance, health insurance, and workers’ compensation. Program staff will assist qualifying members in 
receiving federal student loan forbearance, childcare assistance, and the AmeriCorps education award.  

6. Training: The MPCA is responsible for coordinating logistics and scheduling of member required 
orientation and quarterly trainings. The MPCA will reimburse qualified travel expenses for members to 
attend required trainings.  

7. Mentorship: The MPCA will work with host sites to provide each Minnesota GreenCorps member with a 
mentor that will provide technical assistance and support throughout the program year.  

8. Performance management: The MPCA will work closely with the site supervisor regarding setting 
expectations, coaching, and, if necessary, administering coaching and discipline for performance-related 
issues, including but not limited to lateness, difficulty meeting deadlines, failure to complete service 
position duties, etc.  
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9. Grievance procedures: The MPCA will ensure that service concerns are resolved appropriately, following 
the grievance procedures outlined in the Member Service Agreement. 

10. Release from service: Only the MPCA’s designated staff has the authority to suspend (and reinstate) 
and/or release a member for cause or for compelling personal circumstances. Site supervisors must 
actively work with the MPCA to address performance issues, following the coaching procedure as outlined 
in the supervisor manual, before release from service is considered. 

11. Reasonable accommodation: Members with mental or physical disabilities have the right to request 
reasonable accommodations through their host site. The host site should work closely with Minnesota 
GreenCorps program staff to support and respond to such requests. The MPCA and/or the host site must 
provide accommodation, upon request by members with disabilities, unless doing so imposes undue 
financial or administrative burden on the program. 

12. Site partnership termination:  In the event that a host site environment becomes unsuitable for a 
member to continue their service work, the MPCA reserves the right to terminate the site partnership.  

13. Personnel file: The MPCA will maintain a personnel file for each member. 

B. Site management 

1. Program requirements: Minnesota GreenCorps program staff track and monitor site progress. This 
includes monitoring member service hours and activity alignment with the pre-scoped position 
description. 

2. Oversight: Program staff will communicate regularly with the site supervisor to ensure continued project 
alignment with the service plan, position description, and goals of the Minnesota GreenCorps program 
and the MPCA, in addition to compliance with program requirements, including all applicable executive 
orders.  

3. Site visits: Minnesota GreenCorps program staff will schedule and conduct at least one site visit with each 
host site. The site visit is an opportunity to review progress in relation to the expectations laid out in the 
Host Site Agreement, monitor the service plan, and provide support. 

VI. Responsibilities of the host site 

The host site, acting primarily through the site supervisor, is responsible for the following: 

A. Member management 

1. Supervision: Provide day-to-day professional supervision of the Minnesota GreenCorps member(s), 
equating to an average of three hours per week, per member. Set a daily schedule to ensure a full-time 
member is serving approximately 40 hours per week and hold the member accountable to this set 
schedule. Supervisors must work from the office at least two days a week; those days should be days that 
the member is serving in person. 

2. Communication: Maintain open lines of communication with the Minnesota GreenCorps member, 
Minnesota GreenCorps program staff, and MPCA professional staff in relation to the member’s role and 
performance. 

3. Member terminology: Minnesota GreenCorps members are not “employees” or “interns” of the site. 

4. Supervisor training: Supervisors are required to participate in site supervisor orientation at the start of the 
program year to learn roles and responsibilities. If a site supervisor is unable to attend the supervisor 
training, they must send another representative from the host site to receive proper training. Supervisors 
are expected to attend and actively participate in webinars, site visits, and check-ins.  

5. Member training: Provide site orientation including a building tour, introductions to partners, and 
explanation of site policies, rules of conduct, site expectations, safety procedures, etc. Invite the 
Minnesota GreenCorps member to participate in relevant on-site training and staff meetings. Help the 
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member identify training opportunities relevant to their project and/or their career development. 
Minnesota GreenCorps host sites must contribute $600 for member professional development (trainings, 
conference registration, networking events, certifications, or other opportunities). The professional 
development contribution is required as in-kind match; host sites must retain receipts as documentation. 

6. Time tracking and reporting: Verify member service hours by approving the timesheet online once every 
two weeks; member timesheets must be approved by supervisors on time for the member to receive the 
living allowance. Review monthly progress reports, validating data to ensure accuracy. 

7. Performance management: Host sites must ensure that members comply with the terms of the Member 
Service Agreement, provide constructive feedback and discuss challenges with members, conduct a mid-
year and end-of-year member performance evaluation, and engage in informal problem solving and 
coaching to support performance improvement. The site supervisor must work closely with Minnesota 
GreenCorps program staff to resolve challenges through disciplinary action and support the grievance 
procedures outlined in the Member Service Agreement. A site may not decide to terminate a member; 
only designated MPCA staff have the authority to suspend or release a Minnesota GreenCorps member 
from service for disciplinary reasons. 

B. Service site  

1. Work environment: Maintain a work environment that is safe, welcoming, respectful, and free of 
harassment and discrimination.  

2. Workspace: Provide a reasonable workspace at the host site for members to complete project tasks. This 
includes a desk, phone, computer, internet, and access to office supplies, a printer/copier, and project 
materials. The host site is required to provide the member with a host site email address.  

3. Teleservice: If teleservice is allowable within the perimeters of the Teleservice Policy, provide members 
with necessary equipment to operate from an off-site location. The member and supervisor must 
complete a Teleservice Authorization form for approval. It is the supervisor’s responsibility to monitor the 
members’ plans, progress, and outputs while they are serving off-site. 

4. Safety: Provide appropriate safety training including employee right-to-know and emergency procedures 
and provide personal protective equipment. 

5. Reasonable accommodation: Members with mental or physical disabilities have the right to request 
reasonable accommodations through their host site. The host site should work closely with the Minnesota 
GreenCorps program to respond to such requests. 

6. Travel: If traveling is required for the member service activities, the host site must provide transportation 
for the member, e.g., access to fleet vehicles (preferred), mileage reimbursement, bus fare 
reimbursement, etc.  

7. Insurance: If the member is using vehicles belonging to the host site organization to conduct business on 
behalf of the Minnesota GreenCorps program, then the host sites vehicle insurance is primary. The host 
site organization directing the member activity is responsible for liability coverage, not the MPCA. 
Minnesota GreenCorps does not provide indemnification. 

VII. Prohibited service activities  

While charging time to the AmeriCorps program, accumulating service or training hours, or otherwise performing 
activities supported by the AmeriCorps program or AmeriCorps, members may not engage in prohibited service 
activities per C.F.R. § 2520.65. AmeriCorps members may not engage in the below activities directly or indirectly 
by recruiting, training, or managing others for the primary purposes of engaging in one of the activities listed. 
Individuals may exercise their rights as private citizens and may participate in the activities listed on their 
initiative, on non-AmeriCorps time, and using non-AmeriCorps funds. Individuals should not wear the AmeriCorps 
logo while doing so. 

 

Docusign Envelope ID: 8004162B-D1E2-8B54-835C-20AC4BE04F88

Page 101 of 119



 6 

A. Attempting to influence legislation. 

B. Organizing or engaging in protests, petitions, boycotts, or strikes. 

C. Assisting, promoting, or deterring union organizing. 

D. Impairing existing contracts/agreements for services or collective bargaining agreements. 

E. Engaging in partisan political activities or other activities designed to influence the outcome of an election 
to any public office. 

F. Participating in, or endorsing, events or activities that are likely to include advocacy for or against political 
parties, platforms, political candidates, proposed legislation, or elected officials. 

G. Engaging in religious instruction; conducting worship services; providing instruction as part of a program 
that includes mandatory religious instruction or worship; constructing or operating facilities devoted to 
religious instruction or worship; maintaining facilities primarily or inherently devoted to religious 
instruction or worship; or engaging in any form of religious proselytization. 

H. Providing a direct benefit to: (1) a business organized for profit; (2) a labor union; (3) a partisan political 
organization; (4) a non-profit organization that fails to comply with the restrictions contained in section 
501(c)(3) of the Internal Revenue Code of 1986, except that nothing in these provisions shall be construed 
to prevent participants from engaging in advocacy activities undertaken at their own initiative; and (5) an 
organization engaged in the religious activities, unless AmeriCorps assistance is not used to support those 
activities. 

I. Conducting a voter registration drive or using AmeriCorps funds to conduct a voter registration drive. 

J. Providing abortion services or referrals for receipt of such services. 

K. Census activities. AmeriCorps members and volunteers associated with AmeriCorps grants may not 
engage in census activities during service hours. Being a census taker during service hours is categorically 
prohibited. Census-related activities (e.g., promotion of the Census, education about the importance of 
the Census) do not align with AmeriCorps State and National objectives. What members and volunteers do 
on their own time is up to them, consistent with program policies about outside employment and 
activities. 

L. Election and polling activities. AmeriCorps member may not provide services for election or polling 
locations or in support of such activities. 

M.  Any activity prohibited by applicable Executive Order/Memorandum. 

N. Such other activities as AmeriCorps may prohibit. 

Fundraising restrictions 

A. AmeriCorps members may raise resources directly in support of program service activities. 

B. Examples of fundraising activities AmeriCorps members may perform include, but are not limited to, the 
following: 

1. Seeking donations of books from companies and individuals for a program in which volunteers teach 
children to read. 

2. Writing a grant proposal to a foundation to secure resources to support the training of volunteers. 

3. Securing supplies and equipment from the community to enable volunteers to help build houses for 
low-income individuals. 

4.  Securing financial resources from the community to assist in launching or expanding a program that 
provides social services to the members of the community and is delivered, in whole or in part, through 
the members of a community-based organization. 

5. Seeking donations from alumni of the program for specific service projects being performed by current 
members. 
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C. AmeriCorps members may not: 

1. Raise funds for living allowances or for an organization’s general (as opposed to project) operating 
expenses or endowment. 

2. Write a grant application to AmeriCorps or to any other federal agency.  

D. An AmeriCorps member may spend no more than 10% of their originally agreed-upon term of service, as 
reflected in the member enrollment in the National Service Trust, performing fundraising activities, per 
C.F.R. § 2520.45. 

Nonduplication/nondisplacement 

A. Nonduplication: AmeriCorps assistance may not be used to duplicate an activity that is already available in 
the locality of a program. And, unless the requirements of the nondisplacement clause (below) are met, 
AmeriCorps assistance will not be provided to a private nonprofit entity to conduct activities that are the 
same or substantially equivalent to activities provided by a State or local government agency in which such 
entity resides, per C.F.R. § 2540.100. 

B. Nondisplacement: 

1. An employer may not displace an employee or position, including partial displacement such as reduction 
in hours, wages, or employment benefits, as a result of the use by such employer of a participant in a 
program receiving AmeriCorps assistance. 

2. An organization may not displace a volunteer by using a participant in a program receiving AmeriCorps 
assistance. 

3. A service opportunity will not be created under this chapter that will infringe in any manner on the 
promotional opportunity of an employed individual.  

4. A participant in a program receiving AmeriCorps assistance may not perform any services or duties or 
engage in activities that would otherwise be performed by an employee as part of the assigned duties of 
such employee. 

5. A participant in any program receiving assistance under this chapter may not perform any services or 
duties, or engage in activities, that: 

i.  Will supplant the hiring of employed workers. 

ii.    Are services, duties, or activities with respect to which an individual has recall rights pursuant to 
a collective bargaining agreement or applicable personnel procedures. 

6. A participant in any program receiving assistance under this chapter may not perform services or duties 
that have been performed by or were assigned to any: 

i.     Presently employed worker. 

ii.  Employee who recently resigned or was discharged. 

iii.   Employee who is subject to a reduction in force or who has recall rights pursuant to a collective 
bargaining agreement or applicable personnel procedures. 

iv.   Employee who is on leave (terminal, temporary, vacation, emergency, or sick). 

v.   Employee who is on strike or who is being locked out. 

VIII. Harassment and non-discrimination policy 

The MPCA and the Minnesota GreenCorps program prohibit all forms of discrimination and harassment. 
Harassment based on the protected class status listed in section A. below is also prohibited, including both overt 
acts of harassment and those acts that create a negative work environment. Discriminatory harassment is any 
behavior based on protected class status that is unwelcome and personally offensive and, thereby, may affect 
morale and interfere with the member’s ability to perform. For example, harassment based on national origin has 
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been defined by the U.S. Equal Employment Opportunity Commission as “Ethnic slurs and other verbal or physical 
conduct relating to an individual's national origin.” 

Sexual harassment has also been specifically defined by the Minnesota Human Rights Act, which states in regard 
to employment, that: 

“Sexual harassment” includes unwelcome sexual advances, requests for sexual favors, sexually 
motivated physical contact or other verbal or physical conduct or communication of a sexual 
nature when: (1) submission to that conduct or communication is made a term or condition, 
either explicitly or implicitly, of obtaining employment; (2) submission to or rejection of that 
conduct or communication by an individual is used as a factor in decision affecting that 
individual's employment; or (3) that conduct or communication has the purpose or effect of 
substantially interfering with an individual's employment, and in the case of employment, the 
employer knows or should know of the existence of the harassment and fails to take timely and 
appropriate action. 

Discriminatory harassment may occur: 1) among peers or coworkers, 2) between managers and 
subordinates, or 3) between members and the public. 

A. AmeriCorps program civil rights and non-harassment policy 

Advancing civil rights and equal opportunity is the responsibility of the whole of government, and AmeriCorps 
is committed to these principles, including treating all persons who participate in our programs with dignity 
and respect. The service environments demand that AmeriCorps maintains a zero tolerance for unlawful 
harassment or discrimination against any individual or groups engaged in national service.  

AmeriCorps expects the same commitment from all recipients of services, programs, and benefits; including 
service members, volunteers, associated individuals, organizations, programs, and projects. This policy is 
incorporated by reference into the terms and conditions for AmeriCorps Recipients, inclusive of sub-grantees. 
Recipients are expected to notify service members and volunteers of their rights under this policy.  

In accordance with applicable laws and regulations, AmeriCorps prohibits all forms of discrimination and 
harassment based on the protected categories of race, color, national origin, sex, age, religion, sexual 
orientation, disability (mental or physical), political affiliation, marital or parental status, pregnancy, reprisal, 
genetic information (including family medical history), or military service. All entities receiving federal financial 
assistance from AmeriCorps; and all programs, services, and benefits administered by such entities; must be 
free from all forms of discrimination and harassment. Harassment is any unwelcome conduct or conduct done 
in reprisal for opposing discrimination or participating in the discrimination complaint process, when such 
behavior has the purpose or effect of interfering with service performance or creating an intimidating, hostile, 
or offensive service environment.  

Harassment may include slurs and other verbal or physical conduct relating to an individual’s sex, race, 
religion, sexual orientation, or any other legally protected category. Examples of harassing conduct include, 
but are not limited to: explicit or implicit demands for sexual favors; pressure to engage in a romantic 
relationship or for dates; deliberate touching of another person without consent; leaning over or cornering a 
person; repeated offensive teasing, jokes, remarks, or questions; unwanted letters, text messages, emails, or 
phone calls; distribution or display of offensive materials, including on social media; offensive looks or 
gestures; and/or sexual, racial, ethnic, or religious baiting. Harassment can also include physical assault or 
other threatening behavior, as well as other demeaning, debasing, or abusive comments or actions that 
intimidate.  

AmeriCorps does not tolerate discrimination and harassment from anyone, including Recipients; AmeriCorps 
employees and supervisors; project or site employees and supervisors; project or site non-employees (e.g., 
contractors or clients of a project or site); or national service participants. Harassment is unacceptable in 
AmeriCorps offices or campuses and in other service-related settings such as convenings, training sessions, 
service sites, and at service-related social events, whether in-person or online.  
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Any discrimination or harassment, when substantiated, will result in corrective action, up to and including 
removal or termination of any individual engaging in such misconduct.  

AmeriCorps Recipients permitting discrimination or harassment in violation of this policy will be subject to a 
finding of non-compliance, which may result in termination of federal financial assistance.  

Recipients are expected to take prompt action to effectively address service member and volunteer 
complaints. Recipients must immediately investigate complaints of discrimination or harassment and take 
appropriate measures to remedy the situation. Supervisors and managers of AmeriCorps programs and 
projects; when made aware of alleged discrimination or harassment by employees, service members and 
volunteers, or any other associated individuals; must report the matter to the personnel in the Recipient’s 
organization who are responsible for investigating such claims or AmeriCorps’ Office of Civil Rights (OCR). OCR 
conducts service member and volunteer discrimination and harassment inquiries.  

Service members, volunteers, grantees, sub-grantees, and Recipients may contact OCR at eo@americorps.gov 
for information or assistance. Further details on AmeriCorps’ civil rights complaint process can be found at 45 
C.F.R. Part 1225. The full AmeriCorps non-harassment and civil rights policy can be found here: 
https://www.americorps.gov/sites/default/files/document/2026-01/Program_Civil_Rights_and_Non-
Harrassment_Policy_Statement_02-21-2025.pdf.  

B. Complaint procedures 

Members have the right to report a concern or complaint about discrimination or discriminatory harassment 
to their host site supervisor, the MPCA’s Minnesota GreenCorps program staff, the MPCA Community and 
Business Assistance Development Manager, or to the MPCA Human Resources Department. In fulfilling the 
obligation to maintain a positive and productive work environment, site supervisors, the MPCA’s Minnesota 
GreenCorps staff, and the MPCA Human Resources Department are expected to address or report any 
suspected discrimination or discriminatory harassment. 

Service members and volunteers who believe they have been subjected to treatment in violation of any civil 
rights laws, regulations, or this policy, or have been subject to retaliation for opposing discrimination or 
participating in discrimination complaint proceedings (e.g., filing a complaint or acting as a witness) in any 
AmeriCorps program or project, may contact the OCR at 202-606-7503 or eo@americorps.gov. Recipients 
must contact OCR within 30 calendar days of an occurrence of discrimination or harassing conduct to initiate 
an inquiry in the civil rights complaint process.  

Service members and volunteers are not required to use a program, project, or sponsor dispute resolution 
process before contacting OCR. While Recipients are expected to take prompt action to effectively address 
service member and volunteer complaints, Recipients cannot institute policies requiring any such matters be 
handled “in house.” If a service member or volunteer chooses to pursue another dispute resolution or 
complaint procedure, it does not suspend the 30 calendar-day time limit for contacting OCR. Discrimination 
and harassment claims that are not brought to the attention of OCR within 30 calendar days of the occurrence 
may not be accepted for investigation if a formal complaint of discrimination is filed.  

The following is the contact information for the MPCA Human Resources Office: 

Human Resources Office 
Minnesota Pollution Control Agency 
520 Lafayette Road North 
St. Paul, MN 55155 
651-757-2587 (voice) 
Kellie.McNamara@state.mn.us (email) 
 

Members also have a right to contact other local, state, and federal government agencies, including: 

Office of Equal Opportunity 
202-606-7503 (voice); 202-565-2799 (TTY) 
eo@americorps.gov (email) 
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C. Retaliation 

It is unlawful to retaliate against any person who, or organization that, files a complaint about such 
discrimination. In addition to filing a complaint with local and state agencies that are responsible for resolving 
discrimination complaints, members may bring a complaint to the attention of AmeriCorps. AmeriCorps 
prohibits any retaliatory action against a person who raises discrimination or harassment concerns.  

IX. In-kind contributions 

While MN GreenCorps does not charge a fee to host a member, the MPCA does require in-kind contributions from 
the host site; in kind contributions are required match for our AmeriCorps grant. The host site is responsible for in-
kind contributions of $600 for each MN GreenCorps member for trainings, webinars, conferences, or events. 
Associated costs such as lodging may count toward the $600 with prior approval. The host site must pay for the 
trainings directly; no payment (reimbursement) can be made to the member. The host site is responsible for 
obtaining acceptable documentation (training registration receipts) and submitting it to the MPCA. In-kind 
contributions cannot be provided from a federal source of funds unless the federal funding agency has granted 
permission to use those funds as match. 

X. Recital 

A. Under Minn. Stat. § 15.061 the State is empowered to engage such assistance as deemed necessary. 

B. The State is in need of agreeing upon rules of participation, roles, and responsibilities for host sites. 

C. The host site represents that it is duly qualified and agrees to perform all services described in this Contract to 
the satisfaction of the State. 

XI. Survival of terms 

The following clauses survive the expiration or cancellation of this Contract: Indemnification; State audits; 
Government data practices; Governing law, jurisdiction, and venue; and Data disclosure. 

A. Indemnification 

Each party agrees that it shall be responsible for its own acts and omissions and shall not be responsible for 
the acts or omissions of the other party. Each party therefore agrees that it shall assume liability for itself or its 
employees for any injury to persons or property resulting in any manner from the conduct of its own 
operations, and the operations of its employees, and for any loss, cost, damage, or expense resulting at any 
time from failure to exercise proper precautions by itself or through its employees.  Nothing in this Clause or 
in this Contract is intended to be construed as a waiver of the Tort Claims Act, Minn. Stat.  § 3.736, or any law, 
legislative or judicial, limiting governmental liability.   

B. State audits 

Under Minn. Stat. § 16C.05, subd. 5, the host site’s books, records, documents, and accounting procedures 
and practices relevant to this Contract are subject to examination by the State and/or the State Auditor or 
Legislative Auditor, as appropriate, for a minimum of six years from the end of this Contract. 

C. Government data practices 

Government data practices. The host site and State must comply with the Minnesota Government Data 
Practices Act, Minn. Stat. ch. 13, (or, if the State contracting party is part of the Judicial Branch, with the Rules 
of Public Access to Records of the Judicial Branch promulgated by the Minnesota Supreme Court as the same 
may be amended from time to time) as it applies to all data provided by the State under this Contract, and as 
it applies to all data created, collected, received, stored, used, maintained, or disseminated by the host site 
under this Contract. The civil remedies of Minn. Stat. § 13.08 apply to the release of the data governed by the 
Minnesota Government Practices Act, Minn. Stat. ch. 13, by either the host site or the State. 
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If the host site receives a request to release the data referred to in this clause, the host site must immediately 
notify and consult with the State’s Authorized Representative as to how the host site should respond to the 
request. The host site’s response to the request shall comply with applicable law. 

D. Governing law, jurisdiction, and venue 

Minnesota law, without regard to its choice-of-law provisions, governs this Contract. Venue for all legal 
proceedings out of this Contract, or its breach, must be in the appropriate state or federal court with 
competent jurisdiction in Ramsey County, Minnesota. 

E. Data disclosure 

Under Minn. Stat. § 270C.65, subd. 3 and other applicable law, the host site consents to disclosure of its social 
security number, federal employer tax identification number, and/or Minnesota tax identification number, 
already provided to the State, to federal and state agencies, and state personnel involved in the payment of 
state obligations. These identification numbers may be used in the enforcement of federal and state laws 
which could result in action requiring the host site to file state tax returns, pay delinquent state tax liabilities, 
if any, or pay other state liabilities. 

XII. Certification 

• This Agreement serves as a binding contract between the host site and the MPCA for the 2026-2027 program 
year. The terms of this Agreement will end on the member’s last day of service or August 31, 2027, whichever 
is earlier. The MPCA may cancel this Agreement at any time, with or without cause, upon 30 days’ written 
notice to the host site. Amendments to this Agreement may be made only with the consent of both parties 
and shall be done in writing. 

• If a member exits the Minnesota GreenCorps program early either for cause or compelling personal 
circumstances, or is relocated to a different host site, this agreement will automatically end on the last day of 
the member’s service at this host site. 

• Failure to adhere to policies or to fulfill responsibilities outlined in this Agreement will become part of the 
selection criteria in the event of a re-application process for future year programs. 

• Termination for insufficient funding. The State may immediately terminate this Agreement if it does not 
obtain funding from ServeMinnesota or other funding source; or if funding cannot be continued at a level 
sufficient to allow for the payment of the work scope covered here. Termination must be by written or fax 
notice to the host site. The State is not obligated to pay for any work performed after notice and effective date 
of termination. However, the host site will be entitled to payment, determined on a pro-rata basis, for services 
satisfactorily performed to the extent that funds are available. The State will not be assessed any penalty if the 
Agreement is terminated because of the decision of the Minnesota Legislature or other funding source not to 
appropriate funds. The State must provide the host site with notice of the lack of funding within a reasonable 
time of the State's receiving that notice. 

• By signing this Agreement, I acknowledge that I have read, understand, and agree to all terms and conditions 
of this Agreement. 

 Host Site 

The host site certifies that the appropriate persons have executed the Agreement on behalf of the host site as 
required by applicable articles, bylaws, resolutions, or ordinances. 
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Host Site Authorized Representative (with delegated authority)  

Print name:        

Title:        

Signature:   

Date 
(mm/dd/yyyy):        

Minnesota Pollution Control Agency (with delegated authority) 

Print name:        

Title:        

Signature:   

Date 
(mm/dd/yyyy):        
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Item: 3.8 

STAFF REPORT 
 
To: Honorable Mayor and  City Council Members 
From: Cassie Hanan, City Administrator 
Date: August 24, 2026 
Re:  City Council bylaws review 
 
Please see the attached memo from Attorney Wieser regarding agenda item 3.8. 
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Minutes, Regular Meeting 
Planning Commission, City of La Crescent, Minnesota 

August 4, 2026 
 
       Call to Order 
The Planning Commission meeting was called to order at 4:00PM. 
       Pledge of Allegiance 
The Pledge of Allegiance was recited. 
       Roll Call 
All Planning Commission members were present.  Also present were City Administrator Cassie 
Hanan and Building Inspector Josh Tarrence. 

       1.   Items for Consideration 
 1.1 Approval of June 2, 2026 Meeting Minutes 
A correction was made to the June 2nd, 2026 meeting minutes.  The motion for adjournment was 
made by Commissioner Wilson, not Commissioner Welch.  A motion was made to approve the 
minutes with the correction.  The motion was made by Vice Chair Husmann and seconded by 
Commissioner Welch.  All members voted in favor thereof.  The motion carried.   
 1.2 Consideration of property purchase option 
City Administrator Cassie Hanan discussed the City of La Crescent's, consideration to purchase 
property, described as the NW-SW 40 acres of Parcel 01-000-0990.  The Planning Commission 
members and Administrator Hanan had discussion about the property and it was determined that 
purchasing this property would serve to protect bluffland in perpetuity.  A motion was made to 
recommend approval of the purchase by the City of La Crescent, with the proposed findings as 
stated in the packet.  The motion was made by Vice Chair Husmann and seconded by 
Commissioner Welch.  All members voted in favor thereof.  The motion carried. 
 1.3 Consideration of Comprehensive Plan Update 
City Administrator Cassie Hanan discussed with the Planning Commission, the intention to 
update the City's Comprehensive Plan.  She went though the steps of the process, the Planning 
Commission's anticipated participation, and timeline of the project.  Administrator Hanan 
requested approval from the Planning Commission, to recommend to the City Council, to move 
forward with the Comprehensive Plan Update.  A motion was made to recommend to the City 
Council, to move forward with updating the Comprehensive Plan.  The motion was made by 
Vice Chair Husmann and seconded by Commissioner Niemeyer.  All members voted in favor 
thereof.  The motion carried.   
 1.4 Zoning Ordinance discussion 
Building Inspector Josh Tarrence discussed with the Planning Commission members the need to 
review the City's Zoning Ordinance.  A work session will take place at an upcoming meeting to 
discuss and needed text amendments until the Zoning Ordinance is updated.  Updating the 
Zoning Ordinace will occur after the completion of the Comprehensive Plan update.  This was 
informational only and no action was needed.  

       2.    Future Agenda Items- Commission Members 
There were no future agenda items discussed. 
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       3.   Adjournment 
A motion for adjournment was made by Vice Chair Husmann and seconded by Commissioner 
Enright. The meeting was adjourned at 4:29PM. 
   

Approval Date:   
 Signed: 
  
 _________________________________  

Mayor 
  
Attest:  
  
_________________________________  
City Administrator 

 

 

Page 119 of 119


	 Call to Order
	 Pledge of Allegiance
	 Roll Call
	 Action to Change Agenda
	1. Consent Agenda
	1. Minutes- August 10, 2026
	Memo
	City Council Minutes 08-10-2026

	2. Bills payable through August 21, 2026
	Memo
	Bills

	3. Cash balance/activity report- July 2026
	Memo
	July 2026 Cash reports for Council

	4. Library report- July 2026
	Memo
	July 2026 Library

	5. Donation Resolution
	Memo
	Donation Resolution

	6. Low Potency Hemp Retail License
	Memo
	LPHE Registration


	2. Public Hearing/Meeting
	3. Items for Consideration
	1. Appeal of termination of employment by a former em
	Memo
	Item 3.1

	2. Elizabeth Wefel, Coalition of Greater Minnesota Ci
	Memo
	2026 CGMC City Visit Presentation EW LaCrescent 
	Slide 1: 2026 city visit La Crescent, MN
	Slide 2: CGMC:
	Slide 3: 2026 legislative session recap
	Slide 4: DIVIDED GOV’T brings low expectations
	Slide 5: Tasks for the session
	Slide 6
	Slide 7: Non-Budget year, fiscal challenges limit spending talk
	Slide 8: bonding
	Slide 9: BACKGROUND ON THE BONDING BILL
	Slide 10: CGMC bonding efforts
	Slide 11: Bonding bill passes with impressive legislative support
	Slide 12: Lead Service Lines
	Slide 13: Momentum on lead lines under threat
	Slide 14: Lead line disappointment
	Slide 15: Housing & zoning
	Slide 16: 2024 “MISSING MIDDLE”  2025 “YES TO HOMES”  2026 “Starter Home Act
	Slide 17: Cities over 10,000
	Slide 18: CGMC & Metro allies defeat bill
	Slide 19: Looking ahead
	Slide 20: All eyes on the election
	Slide 21: upcoming Cgmc events
	Slide 22: Questions?


	3. Jess Witkins, Library Director, summer reading pre
	Memo
	Summer Reading 
	Plant a Seed, Read!
	La Crescent Public Library SRP Review 2026
	Reading Challenges
	Circulation
	Programming
	Ongoing Education
	Increased Outreach




	4. Outdoor Fireworks Display Request- La Crescent-Hok
	Memo
	ISD 300 fireworks application

	5. Request to switch Fire Department software
	Memo
	La Crescent Fire Dept - RedAlert System Ballpark Pricing revised

	6. Personnel Committee Recommendations
	Memo
	Council memo 8-24-26

	7. MPCA GreenCorps Host Site Agreement
	Memo
	GreenCorps Agreement

	8. City Council bylaws review
	Memo
	Item 3.8


	4. Unfinished Business
	5. Mayor's Comments
	6. Staff Correspondence/Committee Updates
	1. Planning Commission minutes 08/04/2026
	Planning Commission Minutes 08042026 (1)


	7. Correspondence
	8. Houston County
	9. Chamber of Commerce
	10. Items for Next Agenda
	11. Adjournment

